DS3: Annual General Mandate of 2019 
On 26/ 04/ 2019, Riverway Management Joint Stock No.3 announced the Annual General Mandate of 2019 as follows: 

Contents: 

The Annual General Meeting of Shareholders of 2019 of Riverway Management Joint Stock No.3 decided: 

Article 1: General Meeting of Shareholders approved the report on result of business and production operation in 2018; business plan in 2019 with the following major contents: 

1.1. Result of business and production operation in 2018: 

· Total revenue: VND 47,022 million 

· Profit before tax: VND 7,889 million 

· Profit after tax: VND 6,182 million 

· Payables to the State budget: VND 1,706 million 
· Rate of dividend payment: 7% 

· Average income (person/ month): VND 7.4 million 

1.2. Business plan in 2019 

· Total revenue: VND 40.500 million 

· Profit after tax: 6.250 million 

· Rate of dividend/ share: 5% 

1.3. Some proposals: 

1. Approve the establishment of Ha Long Riverway Joint Stock Company with the charter capital of VND 35 billion, in which Riverway Management Joint Stock No.3 contributes VND 17.85 billion = 51% of the charter capital; Song Hong Investment Construction Trading Joint Stock Company contributes VND 13.65 billion = 39% of the charter capital; Mrs. Pham Thi Thuy contributes VND 3.5 billion = 10% of the charter capital 
2. Approve the medium and long- term investment plan 

· Service Zone at Zone B, contributing 25% = VND 10,000 million 

· Construction of projects: House and Mixed Project (Hotel, service, office) at Hong Ha Ward, Ha Long City, contributing 40% = VND 54 billion 
· Assign Mrs. Nguyen Thi Viet Loan - Chair of Board of Directors of the Company to be Chair of Board of Directors of Ha Long Riverway Joint Stock Company 

3. Authorize Board of Directors to select an auditing institution to audit the financial statement of 2019 of Riverway Management Joint Stock No.3
Article 2: General Meeting of Shareholders approved the assessment report on management work of Board of Directors and Board of Managers in 2018 

Article 3: General Meeting of Shareholders approved the report on some financial targets and plan on profit distribution of 2018 

3.1. Total profit after tax: VND 6,182,658,127 
3.2. Profit distribution: Appropriate funds: 

· Undistributed retained profit of the current year: VND 582,611,803 

· Undistributed retained profit of the previous year: VND 2,013,169,992 

· Investment and development fund: VND 327,808,533 

· Welfare and bonus fund: VND 526,621,500 

· Profit for dividend payment: VND 7,468,811,000

· Dividend payment (VND/ share): VND 700/ share 

Article 4: General Meeting of Shareholders approved the report on remuneration of Board of Directors and Board of Supervisors in 2018; remuneration plan in 2019 

4.1. Salary, remuneration of Board of Directors, Board of Supervisors and Executive Board in 2018 

4.1.1. Salary of Executive Board of the Company including Chair of Board of Directors and Board of Managers 

· Salary of specialized Chair of Board of Directors: VND 27,000,000/ person/ month 

· Salary of Manager: VND 26,000,000/ person/ month 

· Salary of Vice- Manager: VND 10,167,000/ person/ month 

· Salary of Vice- Manager: VND 7,600,000/ person/ month 

· Salary of Chief Accountant: VND 7,600,000/ person/ month 

· Total actual amount in 2018: VND 940,404,000 

4.1.2. Remuneration of Board of Directors and Board of Supervisors 

· Remuneration of Board of Directors: 

· Remuneration of non- specialized members of Board of Directors (04 members) is equal to the lowest level of area minimum salary (area IV) according to the regulation at the Decree No.141/ 2017/ ND- CP dated 07 Dec 2017 by the State: VND 2,760,000/ person/ month 
· Total actual remuneration of members of Board of Directors in 2018: VND 132,480,000 

· Remuneration of Board of Supervisors: 

· Remuneration of Board of Supervisors (03 members) is equal to 70% of the lowest level of area minimum salary (area IV) according to the regulation at the Decree No.141/ 2017/ ND- CP dated 07 Dec 2017 by the State: 70% x VND 2,760,000 = VND 1,932,000/ person/ month 
· Total actual remuneration of Board of Supervisors in 2018: VND 69,552,000

4.2. Plan on salary, remuneration of Board of Directors, Board of Supervisors and Executive Board in 2019 

4.2.1. Salary of Executive Board of the Company including Chair of Board of Directors and Board of Managers 

· Salary of specialized Chair of Board of Directors: VND 27,000,000/ person/ month 

· Salary of Manager: VND 26,000,000/ person/ month 

· Salary of Vice- Manager and Chief Accountant: VND 10,167,000/ person/ month 

· Total plan in 2019: VND 1,002,012,000

4.2.2. Remuneration of Board of Directors and Board of Supervisors 

· Remuneration of Board of Directors: 

· Remuneration of non- specialized members of Board of Directors (04 members) is equal to the lowest level of area minimum salary (area IV) according to the regulation at the Decree No.157/ 2018/ ND- CP dated 16 Nov 2018 by the State: VND 2,920,000/ person/ month 

· Monthly, non- specialized members of Board of Directors are paid 80% of the lowest level of area minimum salary (area IV) = VND 2,920,000 x 80% = VND 2,336,000/ person/ month 
· Based on the result of business and production operation after finishing the fiscal year, the Company shall consider and pay the remaining remuneration (20% of area minimum salary – area IV) = VND 2,920,000 x 20% = VND 584,000/ person/ month 

· Total plan in 2019: VND 140,160,000

· Remuneration of Board of Supervisors: 

· Remuneration of Board of Supervisors (03 members) is equal to 70% of the lowest level of area minimum salary (area IV) according to the regulation at the Decree No.157/ 2018/ ND- CP dated 16 Nov 2018 by the State: 70% x VND 2,920,000 = VND 2,044,000/ person/ month 
· Monthly, members of Board of Supervisors are paid 80% of the lowest level of area minimum salary (area IV) = VND 2,044,000 x 80% = VND 1,635,200/ person/ month 

· Based on the result of business and production operation after finishing the fiscal year, the Company shall consider and pay the remaining remuneration (20% of area minimum salary – area IV) = VND 2,044,000 x 20% = VND 408,800/ person/ month 

· Total plan in 2019: VND 73,584,000
Other expenses to serve operation are extracted according to the internal regulation of the Company 

Article 5: General Meeting of Shareholders approved the proposal on plan on dividend payment of 2018 

· Method of payment: in cash 
· Rate of payment: 7% (shareholder holding 01 share is entitled to receive VND 700) 

· Time of payment: After the Annual General Mandate 2018 is valid 

Article 6: General Meeting of Shareholders approve the report of Board of Supervisors on operations in 2018 and operational plan in 2019 

This Annual General Mandate of 2019 was approved by the Annual General Meeting of Shareholders of 2019. This Annual General Mandate of 2019 is valid from the end of the Annual General Meeting of Shareholders of 2019. General Meeting of Shareholders authorized Board of Directors of the Company to concrete the specific plan and task to command, hold the implementation of this Annual General Mandate of 2019. 
